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The Government has now 
announced its plans for a multi-
year pay settlement for 
teachers in which teachers in 
this area would get increases of 
2.45% in September 2008, and 
2.3% in both 2009 and 2010. We 
are currently in the middle of a 
settlement for 2006 to 2008, 
where increases have been 
limited to 2.5% per year.  

We have to ask ourselves 
whether we can accept these 
plans, when: 
 
1. As teachers, our pay increases 
have already been held down to, 
or below, inflation for several 
years. 
2. We received a 2.5% rise from 
April 2004; 2.5% from April 2005; 
0.75% from September 2005; 

2.5% from 
September 2006 
and 2.5% from 
September 2007. 
3. On top of this, 
anyone who is still 
in receipt of 
management 
allowances has not 
had a rise in the 
allowance since 
April 2003, and the 
allowances will 
cease to exist at 
the end of this 
year. 

4. Also, since January 2007, we 
have all been paying an extra 
0.4% towards our pensions, 
cutting our rise for 2007 down to 
effectively 2.1%. 
5. Annual inflation is currently 
running at 4.0%, using 
measures that include housing 
and fuel costs. Earnings in the 
private sector are rising by 
more than 4% per annum. 
6. Teachers begin their career 
earning 10% less than other 
graduates. After 5 years in the 
job, the gap has widened to more 
than 20%. This is in an era when 
more jobs are acquiring graduate 
status, so the pay of teachers is 
compared with a broader group, 
many of whom have traditionally 
earned less, but are now earning 
more than us. House price 
inflation and the burden of student 
debt are making it ever more 
difficult for young teachers to buy 
their first home. 

Continued overleaf... 



As part of the last pay 
settlement for teachers in 
D e c e m b e r  2 0 0 5 ,  t h e 
Government accepted the 
recommendation of the School 
Teachers’ Review Body (STRB) 
that if the average headline rate 
of inflation for the twelve months 
from April 2006 to March 2007 
were to exceed 3.25 per cent, 
then the Review Body could be 
asked by any of the teachers’ 
organisations to seek a remit to 
review teachers’ pay. Inflation 
was actually 4.8% for the 
relevant period. We sought the 
review. The Government 
refused to allow it to take place. 

It is clear that the Government 
intends year on year to 
reduce the value of our pay in 
real terms, and to hold it 
down below earnings in the 
private sector. It will not 
change its mind unless we 
pressure it to do so. 

We will of course continue to 
make formal representations to 
the Government and to engage 
in lobbying. On the day the 
settlement was announced, we 
had adverts in the press 
condemning the way you are 
treated and putting the case for 
fair pay for teachers. 

We will do our best to work with 
other teachers’ organizations in 
this campaign. The NASUWT is 
polling its own members on their 
attitude to the settlement. 

It is the Government’s intention 
to hold all pay rises in the public 
sector for the next 3 years to 
below the expected increase in 
the Retail Price Index. We are in 
discussions with all TUC 
affiliated public sector unions to 
co-ordinate our approach. 

 

 

 

 

 

 

 

 

 

 

 

 

It will clearly strengthen our 
ability to secure fair pay for 
teachers, particularly those 
young ones who cannot 
afford a home, if we can act 
when necessary.  

Watch out for information on 
more campaigning steps we 
can take together. 

 
 
 
 
 
 
 

The declining value of your pay. 
 Using HM Treasury inflation fore-

casts—the diverging lines speak for 
themselves. 

WEDNESDAY 30th JANUARY, 5PM 

AT THE NUT OFFICES, 571A MANSFIELD ROAD 

SHERWOOD, NOTTINGHAM 
At this meeting we will discuss teachers pay, prioritisation of motions for conference and 
other urgent issues. ALL NUT MEMBERS WELCOME. 


